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1. Principal challenge associated with
workshop topic

. We need a workforce that is Flexible,
Capable, Demonstrable, Adaptable, able to

care models
II. Developing consensus that generalist skills,
rather than specialist pathways provide a
more holistic approach to patient care:
same across all pharmaceutical disciplines.
I1l. Education and development must be

move across sectors and adapt to changing|| =

L lifelong, accessible and adaptto meet
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2. Country-level/association priority associated with
the workshop

ervice scope

Workforce
capacity:

Service level

Workforce size:

Workforce *Resources .Ski"- iy
competency: -Supply | *Environment
*Training *Recruitment

*CPD
*Career pathw.

«Retention

Creqac®

Accreditation/ <~

3. Insight for delegates based on perspectives and area
of representation/expert practice
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The Role of a Royal College in the provision of education
and development of the workforce through THREE main
routes

1. Provision through RPS accredited providers
¥ ion through the RPS Affiliated groups
' Provision, in partnership or direct to marke
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